
































shall schedule the remaining shift tours for each employee so as to complete the work
schedule for the year from the listed shifts.

8.7 Employees will be notified seventy-two (72) hours in advance if their work hours are changed
on a given day (e.g., employee who works 8:00 a.m. to 6:00 p.m. on that day is changed to 6:00
a.m. to 4:00 p.m. for that day). Except as set forth in Section 8.2 (c) above, employees will be
notified seven (7) calendar days in advance, if their regular days of work are changed. Employees
whose schedules are changed on less than seventy-two (72) or seven (7) days' notice, as
described above, will be paid for overtime at the rate of time and one-half (1'2) their regular
rate of pay for all hours worked outside of their regularly scheduled hours unless such notice has
been provided. However, the City shall incur no overtime liability when the schedule change is
a result of a mutual agreement between the employee and the City, an emergency or voluntary
shift trade between employees. Employees shall be considered notified of any change in their
regular hours of work or work schedule when the Police Department's work schedule is
posted. Employees are responsible for checking the schedule. If changes to the schedule are
made affecting employees on days off or vacation, an email or text message will be sent to the
affected employee.

8.8  Except in the case of emergencies, all employees shall receive at least twelve (12)
hours off between the end of the employee's work period and the start of his/her next
scheduled shift. Ifthe City is unable to provide at least twelve (12) hours off, the employee
shall be paid at the rate of time and one-half (1%2) for all hours worked until such time as the
employee has received at least twelve (12) hours off.

8.9  For the purpose of Sections 8.7 and 8.8 above, “emergencies” shall include Acts of God,
natural disaster, civil unrest, governmental declaration of emergency or other serious, unexpected
events which require staffing changes to provide essential services to the community.

ARTICLE 9 - WAGES AND SALARIES

9.1 Effective July 1, 2021, base wages shall be increased by 2.5% across-the-board in accordance
with the wage schedules as reflected in Attachment A.

Effective July 1, 2022, base wages shall be increased across-the-board by 2.5% across-the-board in
accordance with the wage schedules as reflected in Attachment A.

Effective July 1, 2023, base wages shall be increased across-the-board by 2.5% across-the-board in
accordance with the wage schedules as reflected in Attachment A.

9.2 An employee who is specifically assigned by the Chief or his/her designee to temporarily
accept the responsibilities and duties incident to a position senior to that of his/her regular grade
and who is expected to exercise the authority and responsibility of the position shall be paid at
the rate of such higher position from that date onward as long as such duties and responsibilities
are carried out.
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9.3 If any existing classification is changed, or if a new classification is established by the City
which affects work normally performed by bargaining unit employees, the City will consult with
the Association and establish a rate of pay for that classification. Any disagreement with the rate
will be resolved in accordance with ORS 243.698.

9.4 Advancement to the next step shall be granted on the employee's anniversary of date of
hire upon completion of one (1) year continuous service at the current level, and satisfactory
performance evaluation by the employee's immediate supervisor and the Chief of Police.

9.5 New Police employees shall be classified as a Probationary Police Officer for eighteen
(18) months. Upon successful completion of twelve (12) months of service, satisfactory
performance evaluation, and certification by the State of Oregon, Probationary Officer shall
advance to the employee's next step on the wage schedule.

9.6 For the purpose of compensation in this Article, the term "date of hire" means the date
the employee begins working in the classification for which compensation is being determined.

9.8 Classification and DPSST Pay.

Any employee who is classified as a Police Officer or Sergeant and who has acquired and possesses
an Intermediate Law Enforcement Certificate will be entitled to five percent (5%) of base salary
per month as a certification incentive pay bonus in addition to their regular monthly pay. The
qualifications for obtaining an Intermediate Law Enforcement Certificate are those set forth by the
Department of Public Safety Standards and Training (DPSST).

Any employee who is classified as a Police Officer or Sergeant and who has acquired and possesses
an Advanced Law Enforcement Certificate will be entitled to ten percent (10%) of base salary per
month as a certification incentive pay bonus in addition to their regular monthly pay. The
qualifications for obtaining an Advanced Law Enforcement Certificate are those set forth by the
Department of Public Safety Standards and Training (DPSST).

Any employee who has successfully passed the Bilingual Spanish examination as presented by the
Police Chief will be entitled to a five percent (5%) of base salary per month in addition to their
regular monthly pay.

Employees assigned to Field Training Officer (FTO) shall receive $200 a month for each month
they are actually performing FTO duties.

Employees assigned to Detective shall receive $100 per month for each month they are actually
performing detective duties.

The incentive pay provided for in (a) and (b) above are not cumulative.
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ARTICLE 10 - OVERTIME

10.1 The City agrees to pay for overtime at the rate of one and one-half (1)2) times the employee's
applicable rate or compensatory time at the rate of one and one-half (1/2) hour for each overtime
hour worked.

10.2 Court appearances and Call-Outs: Employees shall be paid no less than three (3) hours
overtime when required to perform work duties or appear in court as a witness for the City or the
State of Oregon at a time other than their regular work shift. Cancellation of court appearances
without four (4) hours prior notice will result in payment of two (2) hours of overtime.

Call out pay: Employees will be paid no less than three (3) hours call out when called to work
outside a regular shift. Time of work begins upon notice to report for work.

10.3 The City will credit overtime hours worked first to compensatory time to the cap, then
compensate in overtime pay unless given notice otherwise by employee.

10.4 Employees shall accumulate no more than 80 hours of earned compensatory time each
fiscal year. If the employee's compensatory time accumulates past the maximum limit of 80 hours
or for any reason, employee and the Chief of Police may mutually agree to schedule the time off.
If no agreement can be reached regarding scheduling the time off, the excess compensatory time
shall be paid out.

ARTICLE 11 - SICK LEAVE

11.1  All regular employees will earn eight (8) hours of sick leave with pay for each full month
worked from date of hire. Sick leave shall not accrue during any period of leave of absence without

pay.
11.2  Part-time regular employees shall be credited with sick leave in the same percentage (as
indicated in Section 1 of this Article) as their normal or average hours of work each month
compared to the number of hours of work by regular employees.
11.3  Sick leave may be used for any of the following reasons:

(a) When an employee is unable to perform their duties due to an off-the-job illness or injury;

(b) For the employee's attendance at medical, optical or dental appointments;

(¢) When their presence is required to care for an ill or injured immediate family member in
accordance with the Oregon Family Leave Act and the Oregon Sick Leave Law;

(d) For the birth, adoption or foster care placement of a child, consistent with applicable law;
(e) To supplement workers compensation benefits as set forth in Article 29;
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(f) For any other reason as required by law.

11.4 Utilization for Iliness or Injury.

Employees shall notify their immediate supervisor or the on-duty supervisor of absence due to
illness or injury and the nature and expected length of the absence as soon as possible prior to the
beginning of their regularly scheduled work shift, and in no event less than one (1) hour prior to
their reporting time unless unable to do so because of the serious nature of the injury or illness. If
a supervisor is unavailable, a message must be left on the Police Department's main business line
or with the Police Department Administrative Assistant. The City may, at its option, require an
employee to supply adequate evidence supporting the need for the use of sick leave, which may
include requiring a healthcare provider’s statement of the need for the employee's absence and an
estimated duration of the absence, prior to payment of any sick leave benefits. Prior to allowing
the employee to return to work the City may require a physician's statement certifying that the
employee is released for work, as well as any limitations on the employee’s ability to safely
perform essential job duties. In the case of a continuing illness or injury, employees shall continue
to notify the City on a regular basis of their inability to report to work. During the period of such
continuing illness or injury, the City may require that the employee periodically submit a
certification from a physician indicating the employee's current condition, the expected duration
of the employee's absence and the prognosis for the employee's return to work. Sick leave may be
utilized for necessary medical or dental appointments only when such appointments cannot be
scheduled outside an employee's regular duty hours. If such scheduling is not possible,
appointments shall be scheduled at the beginning or end of the employee's shift.

11.5 When employees who are off work on OFLA/FMLA leave deplete their sick leave benefits,
their compensatory time, then vacation time will be utilized. The City's payment will be limited to
the amount of the employee's accrued sick leave, compensatory time and vacation time. Thirty
(30) days after all sick leave, compensatory time and vacation leave has been exhausted or until
the date an employee’s FMLA/OFLA leave expires, whichever is later, seniority shall be frozen
from that date until the employee returns to work.

ARTICLE 12 - PAID LEAVE OF ABSENCE

12.1  Subject to prior approval of the Chief of Police, any regular employee may be granted
leaves of absence with pay for the following reasons:

(a) jury duty (any monies received by the employee shall be turned over to the City)

(b) appearance required as a subpoenaed witness or as a witness in conjunction with a legal
action wherein the employee is testifying arising out of the employee's performance of
duties on behalf of the City of Hood River, or as otherwise approved by the City.

(c) death in the immediate family (defined as spouse, parent, children, grandparent,
grandchild, brother or sister of the employee, and of the employee's spouse) provided,
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however, that such leave may extend no more than three (3) working days, and if further
leave is necessary it shall be charged against accumulated sick leave. Employees may also
use their sick leave for funeral and bereavement leave in accordance with OFLA.

(d) attendance at a conference or school with prior approval of the Chief of Police.
(e) for any other reason approved by the Chief of Police.

12.2  Regular employees may be granted personal leaves of absence without pay based upon the
needs and operational efficiency of the City. Personal leaves of absence without pay require
advance written approval from the City Manager. Failure to abide by the terms of an approved
leave may result in disciplinary action including termination.

ARTICLE 13 - VACATIONS

13.1 No vacation time shall be credited to an employee until six (6) months of continuous
employment from date of hire. After completing the first six (6) months of continuous employment
with the City, new employees shall be credited with 40 hours vacation leave with pay, and upon
completing one full year of continuous employment, employees shall be credited with 40
additional hours vacation with pay (totaling 80 hours vacation with pay for the first year of
continuous employment). Vacation leave shall accrue during periods of paid leave (including
periods an employee is receiving sick leave or other paid leave to supplement workers
compensation time loss payments), but shall not accrue during any period of leave of absence
without pay.

13.2  An employee shall earn vacation leave as stated in the table below:

Vacation
At 6 months of service 40 hours awarded
At 1st year anniversary of service 40 hours awarded
Between 1st and 2nd anniversary dates 6.68 hours/month
Between 2nd and 6th anniversary dates 8.00 hours/month
Between 6th and 11th anniversary dates 10 hours/month
Between 11th and 15th anniversary dates 12 hours/month
Between 15th and 21st anniversary dates 14 hours/month
21st anniversary date and thereafter 16 hours/month

Continuous Employment. Continuous employment shall be employment unbroken by separation
from the City service in the bargaining unit as set forth in Article 7.2. However, employees will
only accrue vacation pay during periods of paid leave as set forth above.

Accrual Limitations. An employee may accumulate up to six (6) work weeks (240 hours) of
vacation credit. No payment shall be made for vacation time lost by an employee because of
accrual limitations unless the failure to take vacation is caused by the City's insistence that the
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employee be at work during a scheduled vacation period.

Probationary Employees. No employee who separates from employment while on new-employee
probationary status shall be eligible for any payment of vacation leave.

ARTICLE 14 - HOLIDAYS

14.1 The following days shall be recognized by the City as official holidays:

New Year's Day Veteran’s Day

President's Birthday Indigenous People Day

Memorial Day Thanksgiving Day

Independence Day Christmas Eve and Christmas Day
Labor Day Personal Holiday

Martin Luther King Jr. Day

14.2 Inlieu of compensation forthe holidays listed above, each employee shall atthe beginning
of each fiscal year be credited with a bank of paid leave equivalent to 20 ten-hour shifts.
Employees may utilize this leave in whole shifts or multiples thereof at any point in the calendar
year, subject to the approval of the Police Chief, or may elect to cash out this leave in
increments equivalent to whole shifts or multiples thereof at their regular rate of pay. Any time
remaining in an employee's holiday bank at the close of a calendar year shall be cashed out and
shall not be carried forward into the following calendar year.

ARTICLE 15 - RETIREMENT

15.1 The City agrees to enroll each eligible and qualified employee in the Public Employees
Retirement System (PERS) and pay the employers contribution.

15.2  The City shall withhold from salary the employee's PERS contribution, with other required
withholdings, and shall pay the amount withheld for PERS to PERS in lieu of payment to PERS
by the employee. The employee shall have no option to receive the amount withheld and contribute
directly instead of having it paid by the City to PERS. For the limited purposes of Internal Revenue
Code Section 414(4)(2) and related tax statutes, the employee's contribution to PERS is deemed
picked up by the City as a Pre-tax contribution as the term "picks up” is used in the Internal
Revenue Code, and that employee's reported salary and wages on W-2 forms for tax purposes will
be reduced by the amount of the employee's PERS contributions.
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ARTICLE 16 - HEALTH INSURANCE PROGRAMS

16.1 The City agrees to pay ninety percent (90%) of the premium for employee and/or
family coverage through the term of this agreement for the health insurance plans. The employees
agree to pay ten percent (10%) of the premium, to be deducted from the employees' checks
through regular payroll deductions.

16.2 The City has adopted the HRA VEBA Medical Reimbursement Plan for City Employees.
The City agrees to contribute to the Plan on behalf of the Association employees defined as
eligible to participate in the Plan. Each eligible employee must submit a completed and signed
Membership Enrollment Form to become a Plan participant and be eligible for benefits under the
Plan. The City and Association agree that such eligible employees shall receive additional benefits
in the form of VEBA Plan contributions equal to $1,500 for employee with family medical
coverage; $1,000 for employees with dependent coverage; and $500 for single members.
Payments will be made in two payments semi-annually, on July 1 and on January 1 of successive
years to coincide with the insurance deductible.

16.3 Should the carriers presently providing insurance coverage described above change
during the term of this agreement, the City shall promptly notify the Association, and the
parties shall immediately meet to discuss the repercussions of coverage changes on the terms of
this Agreement.

ARTICLE 17 - LIABILITY INDEMNIFICATION

17.1 The City agrees to provide liability insurance, providing protection for possible claims
arising out of acts of employees relating to the discharge of their duties and in the course of
their employment except for claims relating to willful acts of such employees. Such insurance
shall provide coverage for all costs including attorney's fees, negotiated settlements and litigation
relating to threatened or actual lawsuits covered by such liability insurance.

ARTICLE 18 - LIFE INSURANCE

18.1 The City shall provide at no cost to the employee life insurance coverage to thirty thousand
($30,000) coverage.

ARTICLE 19 - MILEAGE AND LODGING

19.1 When an employee is authorized to use his own vehicle in the performance of his official
City duties, or when an employee is on authorized City duty, the City agrees to pay his actual
expenses for mileage (at the then current IRS rate per mile), meals and lodging when prior
authorized by the City. Actual receipts for expenses are required to be submitted with credit card
receipts.
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ARTICLE 20 - ALCOHOL AND DRUGS

20.1 Policy. The City of Hood River has a commitment to its employees to provide a safe work
environment and to promote high standards of employee health and performance. It is the goal of
the City to establish and maintain a safe and healthy work environment that is free from the effects
of alcohol and drugs. An employee's off the job, as well as on the job, involvement with drugs and
alcohol can have a significant impact on the workplace and can present a substantial risk to the
employee who is using alcohol and drugs, to co-workers and to the public. City will not tolerate
any drug and alcohol use which imperils the health and well-being or productivity of its employees
or threatens the quality or high standards of the services provided to the public by its employees.

Law enforcement officers employed by the City of Hood River regularly handle and are in close
proximity to illicit substances and other hazardous materials. The parties agree that accidental
exposure to such substances while in the line of duty shall not be considered a violation of this
policy and shall not lead to disciplinary action under this policy. Employees shall promptly report
exposures to management. Furthermore, any abnormal health condition, disorder, or state of
intoxication that manifests as a result of the accidental exposure to such illicit substances shall be
addressed as an occupational illness or injury.

20.2  The City Encourages Treatment. The City recognizes that alcohol and drug use may be a
sign of chemical dependency and that employees with alcohol and drug problems can be
successfully treated. The City is willing to help such employees identify drug or alcohol related
problems and obtain appropriate treatment consistent with Section 20.5 below.

For employees who identify themselves as having a drug or alcohol problem prior to reasonable
suspicion testing, the City will contribute up to five hundred ($500) dollars towards an approved
alcohol or drug rehabilitation program. A leave of absence will be allowed for such treatment at
an approved facility.

Although the City recognizes that alcohol and drug abuse can be successfully treated, and the City
is willing to work with employees who may suffer from such problems, it is the employee's
responsibility to seek assistance before drug or alcohol problems lead to conduct justifying
disciplinary action.

20.3  Prohibited Conduct. The following conduct is strictly prohibited:

(a) The possession, transfer, offering, use or being under the influence of any intoxicating
liquor while on City property, premises, job sites, and on City time. IMPORTANT: The
conduct prohibited by these rules includes consumption of ANY intoxicating liquor during
breaks or lunch period, or on the job. It also includes reporting to work, working or
returning to duty while under the influence of intoxicating liquor. An employee whose
blood alcohol content (BAC) exceeds .02 will be deemed to be "under the influence" for
the purposes of this policy. This prohibition does not include intoxicating liquor consumed
in the performance of duty.

(b) The possession, transfer, offering, use or being under the influence of drugs while on City
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(c)

(d)

(e)

property, premises, job sites and on City time, including breaks or lunch periods.
IMPORTANT: For the purpose of this Policy, an employee is considered to be “under the
influence” of drugs, if the employee tests positive according to the thresholds set forth in
the Mandatory Guidelines for Federal Workplace Drug Testing Programs for having such
substances present in his/her body set forth below as set forth in Attachment B to this
Agreement.

Marijuana is an illegal drug under the federal Controlled Substances Act, which means that
it has no acceptable medical or recreational use under federal law. Therefore, any on or
off duty use of marijuana which is inconsistent with the “prohibited conduct” listed above
will be considered a violation of this policy, even if an employee has a prescription for the
use of marijuana under the Oregon Medical Marijuana Act or is using marijuana in
compliance with state law. However, employees who are using marijuana in compliance
with a medical marijuana card will not automatically be subject to termination of
employment. Instead, such employees are required to disclose any use which would
constitute “prohibited conduct.” If the City determines that the employee using medical
marijuana is disabled under applicable disability discrimination statutes, the employee will
be asked to enter into an interactive discussion with designated representative(s) to
determine whether a reasonable accommodation can be made that would allow the
employee to continue to be employed without violating standards.

EXCEPTION: The use of medically prescribed or over-the-counter drugs during working
hours is not grounds for disciplinary action. However, employees are responsible for
reviewing medication warnings regarding the side effects of medications and consulting
their health care provider regarding the side effects of combinations of medications.
Employees shall have no obligation to inform their supervisor of such usage unless the
prescribed or over-the-counter drug contains a warning notice of possible impairment or
their health care provider has notified them of side effects of combinations of medications
which may prevent them from performing their jobs safely and adequately; for example,
operating mechanical patrol cars. An employee must inform his/her supervisor that he/she
is taking prescribed or over-the-counter drugs which produce side effects that will affect their
ability to safely perform their job duties prior to beginning work each day he/she uses the
medication.

Failing to promptly report arrests, convictions and/or plea-bargains for an alcohol or drug-
related criminal offense to the Chief of Police, irrespective of the jurisdiction where such
action was taken.

Failing to comply with City directives regarding enforcement of this Policy, including but
not limited to refusing to promptly submit to required testing; giving false, diluted or
altered samples; obstructing the testing process; failing to comply with rehabilitation
conditions imposed by the City or rehabilitation counselors pursuant to this Policy.

Failure to disclose use of over-the-counter or prescribed medication containing controlled
substance, as required, above.
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Employees of the City who violate this policy will be judged on a case-by-case basis.
Discipline up to and including treatment and/or discharge may be imposed.

20.3 Reasonable Suspicion. Reasonable suspicion is based upon the direct observation of
articulable, reliable evidence.-When the City has reasonable suspicion to believe that an employee
may have violated Section 20.3 (a) or (b) above, it will inform the employee of the basis for the
reasonable suspicion. Upon the presentation of such evidence, the employee may elect to proceed
to testing or consult with an Association representative and have the Association representative
present while the employee is providing information to rebut the reasonable suspicion. Any such
consultation and/or providing of information must be completed within thirty (30) minutes from
when the employee is informed of the reasonable suspicion. If such consultation and/or providing
of information is not completed within thirty (30) minutes, the employee will be required to submit
to testing. However, the employee will have no obligation to share information with the City,
unless an Association representative is present.

20.4 Testing Procedure. The employee to be tested will be taken to Providence Hood River
Hospital or such other sampling facility as designated by the City where BAC or samples of urine
and/or blood will can be taken. Blood tests are only permitted upon consent of the employee or
pursuant to a warrant. The test will be paid for by the City and all time spent in route to and from
the test site and during the test will be paid for as though worked. If an employee is to be tested
for reasonable suspicion, and is, at the time of evaluation, unconscious, a blood draw may be taken
for the purposes of preserving a sample. Use of the sample is still subject to the requirements of
this article.

In cases of drug screens, the sample(s) will be marked as being the employee's sample. The sample
will be split and will be sealed and a strict chain of custody procedures will be observed. The split
sample will be reserved for follow up testing. The sample(s) will be delivered to a NIDA certified
lab for testing. If a screen test is positive, a second test of confirmation will be done using gas
chromatography- mass spectrometry (GC/MS). The samples taken will be kept and stored for a six
(6) month period. The specimen will initially be screened by the EMIT system. If that test is
negative, then the specimen will be reported as negative and no further testing will be done. The
initial and confirmatory cutoff levels set forth in Appendix B of this Agreement shall be used when
screening specimens.

20.5 Consequences for Violations and Procedure for Return to Work.

(a) Employees who Report Dependencies and Seek Assistance Before Committing a Policy

Violation.

Employees who seek voluntary assistance for alcohol and substance abuse, prior to any act
of misconduct or violation of this policy, may not be disciplined for seeking such
assistance. Employees who enroll in substance abuse programs are subject to all City and
Department rules, regulations, and job performance standards with the understanding that
an employee enrolled in such a program is receiving treatment for an illness. However,
such employees will be required to submit verification of fitness to return to duty from a
qualified health care provider before they will be permitted to return to work.
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During the time employees are off work undergoing rehabilitation they may draw their
unused, accumulated sick leave, vacation pay, holiday pay or compensatory time. Also,
employees who are receiving health insurance coverage will be eligible for continuation of
health insurance benefits through the end of the month in which his/her paid leave is
depleted or for the period required under FMLA and/or OFLA, whichever is greater.

It is understood and agreed that nothing in this Policy prohibits the City from disciplining
or discharging an employee for engaging in illegal conduct, irrespective of when that
conduct is discovered.

(b) Employees who Report Dependencies and Seek Treatment After Committing a Policy
Violation.

Employees who notify their supervisor, the Police Chief or Human Resources Director of
drug or alcohol dependencies after violating this Policy are subject to discharge,
irrespective of such dependencies.

The City may however allow an employee to undergo evaluation and rehabilitation in lieu
of discharge, provided the employee promptly complies with the terms and conditions set
forth in a Last Chance Agreement drafted by the City. The City will consider the following
factors in exercising its discretion to place an employee who reported drug or alcohol
dependencies after violating this policy on a Last Chance Agreement: the employee’s
length of service; the employee’s work record, in particular, whether the employee has
committed a previous alcohol or drug policy infraction; the consequences of the violation;
any other circumstances offered by the employee that mitigate against discharge.

IT IS UNDERSTOOD AND AGREED THAT THE REFERENCES TO DISCIPLINE
AND DISCHARGE SET FORTH IN THIS POLICY AND THE LAST CHANCE
AGREEMENT ARE NOT INTENDED TO SUPERSEDE “JUST CAUSE”
OBLIGATIONS.

20.6 Pre-Employment Screening. All employees hired for employment shall be required to
pass a chemical screen test as a condition of employment.

20.7 Disputes. In the event that any portion of the above conflicts with federal or state law,
that portion shall be amended as necessary to conform in all respects to federal or state law.

ARTICLE 21 - TIME SHEETS

21.1 Purpose. Federal and state wage and hour laws require that accurate records be kept of
each employee's hours worked. To comply with the law, all employees are required to fill out a
time record sheet to document accrued time taken and all time that deviates from their regular
scheduled forty (40) hour work week.

21.2  Procedure. Employees will report on their "Semi-monthly Time Card" any deviation from
their- regularly scheduled work week. This means the City will not require employees to record
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each minute they arrive and leave the premises, but if they work more than or less than their
scheduled forty (40) hours they must record it on their time sheet. Time should be rounded to the
nearest quarter hour.

The time sheets shall be submitted to the Payroll clerk the first and sixteenth of each month.
Payroll checks shall be distributed on the fifth and twentieth day of each month.

Questions regarding completion of the time sheets shall be directed to the supervisor.

21.3 Employee Responsibility. Each employee must accurately enter, review and sign for
their hours on the appropriate time sheet.

21.4  Supervisor Responsibility. Each supervisor is responsible for accurately recording all
employee work time and absences.

ARTICLE 22 - PERFORMANCE REVIEWS

Scheduled performance reviews shall be conducted after six (6) months from the hire date and on
the employee's anniversary date thereafter. Additional performance reviews may be conducted as
determined by the supervisor to assist in employee communication development and job
performance. Performance reviews shall also be used as a component of the promotion process.

ARTICLE 23 - PERSONNEL FILE

Each employee shall have the right, upon request, with reasonable notice, to review and obtain, at
his/her own expense, copies of the contents of his/her personnel file, as provided in ORS 652.750.
The official personnel file shall be maintained by the Personnel Director.

ARTICLE 24 - CONFLICT OF INTEREST

All members of the Association shall promptly advise the Chief of Police of conflicts of interest.
A conflict of interest is defined as an employee having a significant personal or financial interest
in a company or organization such that it impacts the employee's performance of law enforcement
duties as to that company or organization, or individuals closely associated with them, or creates
an appearance of impropriety in the eyes of the public.

ARTICLE 25 - GRATUITIES

No employee shall, except as provided below, accept any gift for the performance of his/her
official duties.
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Before receipt of any unsolicited gifts of a token value, the employee must consult and receive
written permission from their supervisor or the Chief of Police.

ARTICLE 26 - PROFESSIONAL ORGANIZATIONS

The City may authorize membership in professional organizations where such membership is of
benefit to the City in terms of keeping the employee abreast of current developments in the law
enforcement profession. Additionally, the City recognizes the value of community service through
applicable organizations and in membership in such programs.

Since most professional and service organizations hold meetings outside normal business hours, it
is recognized that no conflict will exist, but should there be a conflict, such meeting or program
attendance shall be cleared with the employee's immediate supervisor or Chief of Police in
advance. The City may approve limited absence for such activity.

In all cases, membership fees and miscellaneous expenses associated with meeting attendance
must be approved by the Chief of Police in advance of payment.

ARTICLE 27 - SMOKING

The City seeks to provide a healthy and safe environment. Accordingly, the use of tobacco
products is prohibited in all City buildings, vehicles and equipment. Department Heads are
responsible for determining appropriate designated employee areas. An employee may utilize the
rest and meal periods for the use of tobacco.

ARTICLE 28 - SAFETY COMMITTEE

Safety concerns may be presented to the City Safety Committee established pursuant to OAR
Chapter 437. The representative for the Police employees shall be appointed by the Association.
In the event the Association fails to appoint a member, the City may select a representative.

ARTICLE 29 - WORKERS COMPENSATION

During the first three (3) days after an injury or occupational illness is reported, an employee
receives no benefits from Workers Compensation. The City will pay the employee his/her regular
salary during these three (3) days through use of the employee's accumulated sick leave, vacation
and/or compensatory time, provided the employee has such time.

After the three (3) day waiting period, employees will be entitled to use their accumulated sick
leave, vacation and/or compensatory time to make up the differential between their workers
compensation time loss benefits and their regular gross straight-time wages. Leave used to make
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up the differential will be deducted from the employee’s leave accruals, with no adjustment in
leave hours when a claim is closed.

ARTICLE 30 - UNIFORMS, PROTECTIVE CLOTHING & CELL PHONES

31.1 Uniforms, protective clothing, or any protective devices required as a condition of
employment or to ensure the safety of employees in the performance of their duties will be
provided by the City and will remain the property of the City. The City will make an annual three
hundred fifty ($350) payment to each employee for uniform maintenance, and the purchase of
additional items deemed necessary.

31.2 The Association recognizes that title to such items furnished remains with the City and
upon termination from City employment, the Police Chief, at his discretion, may require the
employee to return to the City the uniforms, or any part thereof, in the employee's possession at
the time of termination. The City agrees to replace uniforms that have become unsightly or
irreparable.

31.3  The City shall provide cell phones to each bargaining unit employee to be used exclusively
for work-related communications.

ARTICLE 31 - GENERAL PROVISIONS

32.1 The Association recognizes the right of the City to establish such written rules as
management may deem necessary provided that such rules shall not become effective without
notification to the Association as provided in Article 3.

32.2 The City shall be obligated to negotiate over existing conditions that are mandatory
subjects of bargaining, or permissive subjects which have a mandatory bargaining impact, whether
or not they are covered by this Agreement, if the City intends to alter, change or modify such
conditions.

32.3 The City agrees not to transfer or subcontract any bargaining unit work without first
notifying the Association and bargaining over the decision and its impact. No transfer or
subcontract shall be effective until the dispute resolution procedures of the Public Employees
Collective Bargaining Act have been completed.

ARTICLE 32 - SAVINGS CLAUSE

Should any Article, Section or portion of this Agreement be held unlawful and unenforceable by
any Court of competent jurisdiction or made illegal through the enactment of a federal or state law
or through governmental regulation having the full force and effect of law, such action shall apply
only to the specific Article, Section, or portion directly rendered invalid, unlawful or otherwise
unenforceable. The parties agree to immediately negotiate a substitute, if possible, for the
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invalidated article, section or portion. If the parties are not able to reach agreement as to a
substitute provision for the invalidated portion of the Agreement, the matter may be resolved
through the dispute resolution process under State law.

ARTICLE 33 - MANAGEMENT RIGHTS

The Association recognizes and agrees that responsibility for management of the City and direction
of its work force is vested solely in the City and responsible department heads. The Association
recognizes and agrees that in order to fulfill this responsibility, the City shall retain the exclusive
right to exercise the regular and customary functions of management, including, but not limited
to, determining standards and levels of service and methods of operation, including subcontracting,
and staffing levels; increasing, diminishing or changing departmental equipment, including the
introduction of new equipment, hiring, disciplining and discharging for just cause, training, laying
off, recalling, transferring and promoting, including determining the procedures and standards
thereof; disciplining and discharging probationary employees; maintaining the efficiency of
employees; determining work schedules and assigning work; determining job content; determining
the need for and scheduling of volunteers; taking all necessary action to carry out its mission in
emergencies. Nothing in this paragraph shall be considered to be a waiver by the Association of
any of its rights under the Public Employees Collective Bargaining Act (PECBA).

ARTICLE 34 - PEACEFUL PERFORMANCE OF CITY SERVICE

It is recognized that continuous and uninterrupted service by the City and its employees to the
citizens, and orderly collective bargaining relations between the City and its employees being
essential considerations of this Agreement, the Association agrees on behalf of its members,
individually and collectively, that there shall not be any strikes, picketing, boycotting, work
stoppages, sit downs, or slow-down strikes, or a concerted refusal to render services or to work
including overtime or any other curtailment or restriction of work at any time during the term of
this Agreement.

In the event of a violation of this Article by the Association and/or the employees, the City may,
in addition to other remedies, discipline such employees up to and including discharge.

There will be no lockout of employees in the bargaining unit by the City as a consequence of any
dispute arising during the period of this Agreement.
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ARTICLE 35 - TERM OF AGREEMENT
This Agreement shall become effective July 1, 2021, through June 30, 2024, and shall continue in
effect during all negotiations until a new Agreement between the parties is reached or PECBA

dispute resolution procedures have been satisfied.

IN WITNESS THEREOF, the parties hereto have caused this Agreement to be signed in their
respective names by their authorized representatives on the dates set forth below.

FOR THE CITY OF HOOD RIVER:

%tu/ C ;44 MNarag ey 6/21/2/

Signature and Title Date
Signature and Title Date
Signature and Title Date
FOR THE ASSOCIATION:

¥, S0 Qaded" blz2]z
Sigrﬁturést)zd Title Date
//% Lo o & /[22/2

tgnature and Title Date

4 % §ecf\e&rcm\ é/‘ZZ/,“Z,

Signature and Title ™ Date
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ATTACHMENT A ¥ HRPA WAGE SCALE

7/1/2021 7/172022 7/1/2023

2.5% 2.5% 2.5%
OFFICER

Step 1 $ 5066 S 5192 S 5322
Step 2 5.120 5248 5379
Step 3 5461 5.598 5.738
Step 4 5659 5.801 5.946
Step 5 5.856 6.002 6.152
Step 6 6.054 6.205 6.360
SERGEANT

Step 1 $ 6514 S 6677 S 6.844
Step 2 6.777 6.947 7.120

COMMUNITY SERVICE OFFICER

Step 1 $ 4704 § 4821 § 4.942
Step 2 4.869 4.990 5.115
Step 3 5.03 5.160 5.289
Step 4 5.198 5.328 5461
Step 5 5.362 5.496 5.633
Step 6 5.526 5,664 5.806
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ATTACHMENT B ¥ DRUG TESTING LEVELS

The following initial and confirmatory cutoff levels shall be used when screening specimens to determine
whether they are negative for the drugs or classes of drugs required for testing:

Initial test analyte

Initial test cutoff
concentration

Confirmatory test analyte

Confirmatory test
cutoff concentration

Marijuana
metabolites......

Opiate metabolites

Phencyclidine...............
Amphetamines®
AMP/MAMP?

6—Acetylmorphine.......

Cocaine metabolites........

Codeine/Morphine?..........

resw

.....

50 Ng/MLuccecrrrernerennrencnnns

150 ng/Mhecccicininncirecnnns

2000 Ng/ML...cervrirrcennrene

10 Ng/ ML vrcrirenennnvennns
25 08/ MLuvcccrecrnrarercrrienens

500 ng/mb....coicvcncncncrcnienns

500 ng/Mb.-vccricicinrcnrcrencnes

Codeine.....cconevrinnsinnnnnes
Morphine......coennennenne
6~Acetylmorphine.......c..ccee

Phencyclidine........cccoccennne

Amphetamine...........coveene

Methamphetamine®.............

15 ng/mlL

100 ng/mL

2000 ng/mL
2000 ng/mL
10 ng/mL
25 ng/mL

250 ng/mlL
250 ng/mL
250 ng/mL
250 ng/mL
250 ng/mL

! Delta-9-tetrahydrocannabinol-9-carboxylic acid (THCA).

2 Morphine is the target analyte for codeine/morphine testing.

3 Either a single initial test kit or multiple initial test kits may be used provided the single
test kit detects each target analyte independently at the specified cutoff.

* Methamphetamine is the target analyte for amphetamine/methamphetamine testing.

3 To be reported positive for methamphetamine, a specimen must also contain

amphetamine at a concentration equal to or greater than 100 ng/mL.

6 Methylenedioxymethamphetamine (MDMA).
7 Methylenedioxyamphetamine (MDA).
8 Methylenedioxyethylamphetamine (MDEA).
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